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Abstract

There are two aspects to the practical use of the portfolio into social work. One is learning portfolio
for social work student. The other is career design portfolio, called a professional portfolio. Portfolio
can be used to support their life-long learning as professionals ; to acknowledge and become aware
of their own growth process, set a goal, and make a plan for further growth, thereby furthering their
development as social workers. In Japan, practical use of professional social work portfolio is still
undeveloped. However, social workers are responsible as professional for the development of their own
abilities and are, as such, counting on the creation of their portfolios. In this paper, I have created
model framework for professional social work portfolio along with a draft plan for a workshop program,

aiming towards the eventual goal holding workshops for creation of portfolios.
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